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NATIONAL GENDER AND HEALTH POLICY ACCOUNTABILITY CHART

Direct Implementa�on and be accountable for
the Policy

FEDERAL MINISTRY OF HEALTH
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HIGH-LEVEL ADVOCACY WORKING GROUP
Responsible for overseeing implementa�on of Policy, Monitoring and Results
Respec�ve collabora�ng ministry representa�ves and MoH departments are responsible for direct implementa�on of specific
gender mainstreaming and gender responsiveness ac�vi�es in health educa�on, GBV preven�on and response and for gender-
responsive budge�ng.
External experts (civil society and donors) are responsible for advising on evidence-based solu�ons and play central roles in
suppor�ng MoWA and gender desk officers on good prac�ces in gender mainsteaming    

HIGH-LEVEL ADVOCACY CROSS-SECTORAL GROUP
Responsible for overseeing implementa�on of Policy, Monitoring and Results at state level and being accountable to the
Federal High-level Advocacy Working Group and for overseeing Gender and Health Ac�on Groups ac�vi�es and progress
Respec�ve collabora�on ministry representa�ves and MoH departments are responsible for direct implementa�on of
specific gender mainstreaming and gender responsiveness ac�vi�es in health educa�on, GBV preven�on and response
and for gender-responsive budge�ng.
External experts (civil society and donors) are responsible for advising on evidence-besed solu�ons and play central roles
in suppor�ng MoWA and gender desk officers on good prac�ces in gender mainstreaming.

GENDER AND HEALTH ACTION GROUPS
Responsible for implemen�ng gender responsiveness and gender mainstreaming
ac�vi�es in respec�ve facili�es and in surrounding communi�es working with relevant
stakeholders and accountable to state High-level Advocacy Working Group
Led by gender focal points leads and membership comprised of GFPs for each facility

F/S/MoWA/
Gender Desk

Officers of
FMOH and

SMOH
Responsible for

leadership of and
technical support in

capacity building
and gender

mainstreaming
ac�vi�es of Policy
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